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Course Offerings
For class schedules contact

Safety Controls at 1-800-204-1729

OSHA 10 Hour

OSHA 16 Hour

Fall Protection Competent Person
Scaffolding Erector/Dismantler
Scaffolding Competent Person
Lead Worker

Lead Worker Refresher

Lead Supervisor

Hazard Communications
First Aid/CPR/AED
Confined Space Competent Person

ATSSA Flagger Training

Drug-Free Workplace Employee
Training

Drug-Free Workplace Supervisor
Training

Drug-Free Workplace Train the
Trainer

Meet Our Staff

Michael Bodnar
Vickie Cooper
Carla Dretzel
Chad Keeper
Rocco Fana Jr.
Gail Grueser
Nick Guglielmo
Lee Jablonski
Michael Kmetz

Louis Morganti

Nancy O’Keefe
Michael Olson
Andy Plavny
Annette Plavny
Dragan Savic
Harold Schultz
Emanuel Sisamis
Joe Ventura
Beth Wood

Dan Wood
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Workplace Stress and Injuries

Joseph Ventura

One size fits all? In the past, this was the sort of thinking that
applied to the design of tools, workspace, even furniture that most
of us find in the workplace. As a result, employers suffered from
employee complaints, absenteeism, and even high turnover rates.
That was until the rise of ergonomics in the work place.

If you mention on-the-job injuries, people are likely to think of ac-
cidents that involve traumatic injuries, such as fractures, burns, or
other clearly visible damage to the human body. But in fact, the
fastest-growing category of workplace injuries involves damage
that is much harder to see; injuries caused by repetitive motion and
stress.

Workplaces traditionally have been designed to move products or
support machines efficiently. Since people have always seemed so
adaptable, how they fit into the workplace has received less atten-
tion. But because of the increasing number of injuries caused by
repetitive motion, excessive force and awkward postures, ergonom-
ics has become a critical factor in workplace safety.

What is Ergonomics?

Ergonomics is the application of engineering and scientific princi-
ples to design a work environment that accommodates the em-
ployee in relationship to the workplace, product, equipment, tools,
workspace and organization of the work.

What does it do?

Ergonomics allows employers to fit tasks to the worker rather than
forcing the worker to adapt to the work environment. By allowing
the worker to work more comfortably without excess physical or
mental stress, productivity, work quality, job satisfaction, and atti-
tude can all improve, ultimately providing a positive impact on the
bottom line of a business.

What can Ergonomics prevent?

In all jobs, certain elements or tasks are potentially stressful over
time to the human body resulting in a cumulative trauma disorder.
Repetitive motions, awkward postures, forceful exertions, mechani-
cal pressure on soft tissues, inadequate rest, or adverse environ-
mental conditions can all contribute to the development of a cumu-
lative trauma disorder.

What are examples of a Cumulative Trauma Disorder?

Carpal tunnel syndrome, Tendinitis, Trigger Finger, Muscle strains,
Sciatica, Rotator cuff tendinitis, carpet layer’s knee, and lower back
pain are all examples of a cumulative trauma disorder. Most back
injuries are a result of cumulative trauma rather than a sudden,

acute incident. Repetitive motion disorders and overuse syndromes
are other terms that apply to this classification of injuries.

In today's highly complex, rapidly changing business environment,
people in all types of work are at greater risk for theses types of
injuries. In a recent year over 281,000 work-related injuries in the
United States were caused by repetition disorders more than double
the number reported four years earlier. The most common types of
injuries are Cumulative Trauma Disorders (CTDs).
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The following exposures have been associated with ergonomic injuries:

Typing for extended periods without

a rest break

Using force when typing or gripping the pointing device
Working with awkward neck, shoulder, elbow, wrist, or back postures

Remaining in the same position for a
Continuous pressure on a body part

long time

The following symptoms may be symptoms of an ergonomic injury:
Reoccurring or continuous pain / discomfort

Redness and swelling

Limited range of motion
Numbness or tingling sensation
Decreasing hand grip strength

A solid ergonomics program can provide several benefits to your organization, including:

Reduced CTDs

Reduced severity of the CTDs that do occur
Reduced costs of workers' compensation, medical bills, and lost workdays

Increased productivity and quality
Improved morale
Improved work conditions

What can I do if 1’d like an Ergonomic Assessment?

Contact the Ohio Bureau of Worker’s Compensati
to have an Ergonomist come to perform an assess

on Division of Safety and Hygiene. Your paid BWC premiums are all it takes
ment at your workplace at no additional cost to you. The Ergonomist can as-

sess all job descriptions at your workplace or those where you as an employer have the most concern. You will receive a full

assessment of the job requirements of your emplo

yees, along with suggestions on how to best improve the workplace to reduce

the possibility of injury. To set up an appointment with an Ergonomist, call 1-800-OHIOBWC (644-6292) and select option 2.
A more efficient workplace can be a mere phone call away.

Congratulations Graduates!

The October 29th Train the
Trainer class was one of our best
with participants from 10 differ-
ent companies getting their Drug-
Free Workplace trainers off to a
great start!

The trainers in training had a
good time sharing their skill and
experiences; networking ideas and
supporting one another during
the two day class.

Congratulations to our client’s
pro-active approach to a healthier,
safer work environment!

Left to Right Front: John C., Cindy A., A.J.Comet, Nancy O’Keefe (SCT Trainer), James A.,
Bryant B., Debra W. & Brian B.
Left to Right Back: Cindy A., Michelle D., John G., Karen H., Beth W. & Teri M.
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New SCT Employees

Mr. Bodnar has over 30 years of construction management experience in
both commercial and industrial projects. His leadership and project manage-
ment skills are a perfect match for projects with short schedules, tight budg-
ets, and complex specifications. His experience with many different facets of
commercial/industrial construction qualify him to be the leader of the SCT
team.

Welcome Mike!

Christmas Trivia

= "Jingle Bells" was first written for Thanksgiving and then became one of the most popular Christmas
songs.

W g you received all of the gifts in the song "The Twelve Days of Christmas", you would receive 364
presents.

In This Issue

B The poinsettia plant was brought into the United States from Mexico by Joel Poinsett in the early
1800's. Note from Gail |
= Holly berries are poisonous.

= Contrary to common belief, poinsettia plants are non-toxic. Changes for SCTI |
H The first state to recognize the Christmas holiday officially was Alabama

B Christmas became a national holiday in America on June, 26, 1870. Course Offerings 2
B coca Cola was the first beverage company to use Santa for a winter promotion.

¥ Clearing up a common misconception, in Greek, X means Christ. That is where the word "X-Mas" Meet the Staff 2
comes from. Not because someone took the "Christ" out of Christmas.

B Traditionally, Christmas trees are taken down after Epiphany. Workplace Stress  2&3

B More diamonds are sold around Christmas than any other time of the year. Trainers Certified 3

B | Mexico, wearing red underwear on New Year's Eve is said to bring new love in the upcoming

year. New Employee 4





